


Our bank has branch offices in both urban and rural locations. The option of selecting from multiple
vendors simply does not exist in most rural locations. The bank must contract with suppliers willing to
provide services to those locations. Adhering to a standard that requires supplier diversity will either
require extremely expensive out of market area contracting, or will simply not be possible.

The standards require obtaining information on suppliers and on their subcontractors that may well be
considered confidential or proprietary by those companies. At best the information obtained on these

vendors will be fragmentary and of little value in developing any meaningful baseline data. Aggressively
requesting this information may unnecessarily chill existing long term relationships with these vendors.

Finally the requirement to perform self- assessments at the level, and in the format established by the
standards will expose banks to probable expensive and reputation damaging litigation. Posting
employment and procurement assessment data on bank websites, and providing this same assessment
data in discoverable format to the FDIC is an open invitation to individuals and law firms engaging in
predatory and often frivolous litigation. Placing such detailed assessment information on the bank’s web
page may also have privacy implications, and provide sensitive competitive intelligence to banks
competing in the same markets.

In summary we oppose the implementation of these standards as extremely costly, duplicative of
existing policies and practices, unnecessary and of little value to either banks or regulatory agencies.

Again, we appreciate the opportunity to comment on these proposed standards.

Sincerely,

It e ffy
Mark A Hesser
President

Pinnacle Bank, Lincoln NE



